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• BC bucks a national trend as inflation rate remains unchanged at 2.2% in March 
• Exports drop 4.1%; manufacturing shipments also off in February  
• Retail sales increase at a slower pace in February 

 
Prices 

• British Columbia’s year-over-year inflation 
rate remained at 2.2% in March, marking the 
fourth straight month of stability in the overall 
inflation rate. Energy products (+5.4%) contin-
ued to put inflationary pressure on the econ-
omy, contributing a third of a percentage point 
to the overall increase in the Consumer Price In-
dex (CPI). Excluding energy, the inflation rate 
was 1.9%. 
Transportation costs rose 3.6%, largely due to 
higher prices for gasoline (+10.1%). Gas prices 
were a factor in the increased cost of operating a 
private vehicle (+6.8%), but appear to have had 
less of an impact on public transportation 
(+1.7%).  
Fuel oil (+6.1%) continued to take a bigger bite 
out of household budgets, and home insurance 
premiums (+4.9%) and maintenance & repairs 
(+3.4%) were also more expensive. However, 
declining prices for piped gas (-8.2%) helped 
moderate shelter prices, which rose 2.0% overall. 
Owned accommodation cost 2.7% more than in 
March of last year, while rental accommodation 
was up 0.8%. 
BC consumers faced higher prices for most types 
of goods except clothing and footwear (-0.7%) in 
March. Food prices jumped 4.0%, reflecting sig-
nificant increases in the cost of food purchased 
from stores (+5.0%). Prices for fresh fruit 
(+15.3%) and vegetables (+18.0%) continued to 
be affected by the volatile weather on the US 
West Coast earlier in the year.  
The inflation rate in Victoria (+1.9%) was mod-
erately lower than the provincial average, while 
Vancouver’s (+2.5%) was slightly higher. 
 Data Source: Statistics Canada 

• BC bucked a national trend, as inflation rates 
rose in every other part of the country. Nation-
ally, the rate increased 0.3 percentage points to 
2.3% as the cost of energy (+4.5%), transporta-
tion (+3.1%), food (+3.7%) and shelter (+3.1%) 
jumped. Alberta’s inflation rate (+5.5%) was 
more than twice the national average, with shel-
ter (+15.1%) and energy (+10.2%) costs increas-
ing at double-digit rates. Saskatchewan (+2.6%), 
Manitoba (+2.6%) and PEI (+2.7%) were the only 
other provinces where prices increased more 
than the Canadian average. 
 Data Source: Statistics Canada 

The Economy 
• BC product exports fell 4.1% (seasonally ad-

justed) in February. The value of industrial & 
consumer (-14.1%) and forest (-9.1%) products 
shipped from the province dropped sharply, but 
energy exports soared (+15.0%), marking the 
third consecutive month of price-driven growth.  
US-bound exports were off 1.2%, as shipments 
of industrial & consumer (-2.0%) and forest (-
11.2%) products south of the border declined. 
Together, these accounted for about 55% of the 
total value of exports to the US. Energy exports 
south of the border continued to surge, jumping 
18.9%. 
The overall decline in exports was largely due to 
weak overseas markets (-8.7%). Although ship-
ments of most products were down substan-
tially, the value of energy exports (+9.5%) 
bounced back after slumping in January. 
 Data Source: Statistics Canada & BC Stats 

• Shipments of goods manufactured in the prov-
ince dropped 1.4% (seasonally adjusted) be-
tween January and February. Producers of 
durable products (-1.6%) saw shipments fall for 
the fourth time in five months. Shipments by 
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Did you know… 
BC teens are more environmentally ‘laid back’ than other young Canadians: 78% say they do 

what they can, but are not overly concerned about the environment. That’s 5  
percentage points higher than the Canadian average.  Source: Ipsos Canada 

For data originating from Statistics Canada, data sourced to ‘Statistics Canada’ has been retrieved from CANSIM, the 
agency’s electronic database; otherwise the source is identified as ‘SC’ plus the catalogue number.  

wood producers dropped (-4.6%) as manufac-
turers continued to face low prices for softwood 
and other wood products. BC producers of ma-
chinery (-3.2%), computer & electronic products 
(-5.1%) and transportation equipment (-6.9%) 
also showed notable declines. However, manu-
facturers of primary (+3.2%) and fabricated 
(+1.7%) metals saw an upturn in February.  
On the non-durables side, shipments by the food 
(-1.0%), plastic & rubber (-3.0%), chemical (-
6.2%) and beverage (-6.6%) industries were 
down in February, but paper manufacturers 
posted a third straight monthly gain (+1.4%) 
Overall, non-durables shipments were down 
1.2%. 
Canadian shipments inched down (-0.2%) in 
February. Gains and losses were divided rather 
evenly among the provinces. Newfoundland & 
Labrador posted the biggest increase (+7.6%) 
Manufacturers in Ontario (-0.4%) saw shipments 
fall off for a second month.  
 Data Source: Statistics Canada 

• Sales by wholesalers edged up (+0.4% season-
ally adjusted) in February, marking the fourth 
straight month of growth. Canadian sales were 
0.8% higher, with five provinces posting in-
creases. Data Source: Statistics Canada 

• Retailers in the province posted a modest 0.4% 
(seasonally adjusted) sales increase in Febru-
ary. Pharmacies, building and outdoor home 
supply stores, and food stores bounced back af-
ter slipping in January. The automotive sector 
did not fare as well, as gas stations and retailers 
of used cars and RVs saw receipts fall. Despite a 
modest increase in the number of new vehicles 
sold in the province in February, receipts for 
new car dealers were down slightly, suggesting 
that purchasers were buying less expensive ve-
hicles. Retailers of clothing and accessories 
posted relatively steady growth, but general 
merchandisers saw only a marginal increase in 
the value of sales. 
Canadian sales were flat (+0.1%) in February, as 
Ontario (+0.6%) was the only province to regis-
ter growth of more than half a percentage point. 
Sales slipped in five provinces, including Al-

berta (-0.4%) and Quebec (-0.2%). 
 Data Source: Statistics Canada 

• BC was the only province to see an increase 
(+0.4%, seasonally adjusted) in the number of 
new vehicles driven off car lots in February. 
Nationally, new motor vehicles sales slowed 
3.7%. Sales were down across the country, with 
declines ranging from 2.2% in Manitoba to 9.5% 
in New Brunswick. Data Source: Statistics Canada 

Tourism 
• The number of travellers entering Canada via 

BC borders decreased slightly (-0.4%, season-
ally adjusted) in February. Entries from the US, 
which comprise most of the visits, were down (-
1.0%) as same-day travel to BC slipped 2.9% and 
overnight trips were flat (+0.1%). Conversely, 
travel to the province from overseas countries 
was up (+1.7%) in February. European (+3.1%) 
and Asian (+0.3%) entries increased, while travel 
from Oceania (-0.6%) declined. Data Source: Statistics 
Canada 

Performing Arts 
• The live performing arts industry in BC re-

ceived $103.7 million in operating revenues in 
2005, up from $99.4 million in 2004. Non-profit 
establishments generated nearly two-thirds 
($62.6 million) of this total. Expenses also grew, 
but not as much, and the industry’s profit mar-
gin increased a full 1.5 percentage points, rising 
to 9.2%. Together, Quebec and Ontario gener-
ated over three quarters of total industry reve-
nues in 2005, while BC’s performing arts 
companies accounted for about eight percent. 
The nation’s live performing arts industry re-
ceived over $1.2 billion in revenue in 2005.  
Theatre companies and music groups each ac-
counted for 28% of total revenues, with the re-
maining 44% split among other groups such as 
dance, opera, skating shows and circuses. 
 Data Source: SC, Cat. # 87-F0003-XIE 
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To Work or Not to Work: Participating in the Labour Force 

British Columbia’s unemployment rate is 
now at its lowest point since 1976 
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British Columbia’s unemployment rate 
dropped to 4.0% in February, the lowest 
level recorded during the last thirty years1. 
The rate is now below the national average, 
re-establishing a relative advantage enjoyed 
by British Columbians only twice before dur-
ing the last thirty years–from 1991–1997 and 
during most of the period from 1978–1981. 

The unemployment rate is currently at its 
“natural” level, where the supply of  
labour is equal to demand 

An unemployment rate of about four percent 
is viewed by many analysts as the “natural” 
rate of unemployment. This is the rate at 
which the demand for labour is essentially 
equal to the supply of available workers. A 
certain amount of joblessness in the economy 
is inevitable, since there will always be some 
people who are either between jobs, or are 
temporarily unable to work. 

Tel: (250) 387-0327 Fax: (250) 387-0329 Web: www.bcstats.gov.bc.ca E-mail: bcstats.infoline@gov.bc.ca 

                                                      
1 Comparable provincial unemployment rates are not 
available prior to 1976 

What does a falling jobless rate 
mean for BC? 

Continued improvement in the jobless rate is 
good news for workers, since it means that it 
is easier to find employment than it used to 
be. Looking at jobless rates by age group, both 
young workers (aged 15–24) and those with 
more experience (aged 25 and higher) have 
made significant gains. The unemployment 
rate for young workers dropped to 8.2% in 
2006, marking the first time that a single-digit 
unemployment rate has been recorded for 
this age group. For more experienced work-
ers, the jobless rate was just 4.1%. 

However, with BC’s labour market at or near 
full employment, a continued decline in the 
unemployment rate could have serious impli-
cations for employers, who may find it in-
creasingly difficult to staff vacant positions. 
At the same time, it is likely that the number 
of vacant positions will be increasing as a 
growing number of baby boomers reach re-
tirement age. This problem is not unique to 
BC. The pending retirement of baby boomers 
is an issue in all regions of the country, and in 
other parts of the western world. 

Are there enough workers available, or poten-
tially available, to do the jobs needed to keep 
BC’s economy going? BC has traditionally 
been able to attract migrants from other re-
gions, especially western Canada, but how 
likely is it that the province will be able to rely 
on inter-provincial migration to boost the 
supply of available workers in the future?  

These questions have important policy im-
plications. They can be answered, at least in 
part, by examining how BC’s labour market 
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characteristics compare to those in other 
parts of the country. 

How big is BC’s labour force?  

The working-age population is defined to 
include everyone who could, at least poten-
tially, be available for work. This includes 
anyone aged 15 and over, since in most 
cases children under the age of 15 are not 
legally eligible for employment. A total of 
3,511,000 British Columbians were in this 
age group in 2006. 

How British Columbians aged 15 and older 
stacked up in 2006 
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A little less than two-thirds (2,305,000) of the 
working-age population was actually in the 
labour force: either working or looking for 
work. Almost all of them (2,196,000) were 
employed: working for pay in an employee 
relationship, self-employed, unpaid family 
workers, or temporarily absent from their job 
due to illness, labour disputes, vacations, or 
for other similar reasons. Another 110,000 
people were counted as unemployed, because 
they were either temporarily between jobs or 
were actively looking for work. 

Finally, 1,206,000 people aged 15 and over 
did not participate in the labour force in 

2006. This includes retirees, stay-at-home 
parents and other caregivers, students, and 
those who were physically unable to work, 
as well as those who chose not to work for 
other reasons. 

By themselves, these indicators give only 
limited information about how the available 
supply of labour in one province compares 
to another. Regional labour force, employ-
ment and unemployment counts reflect 
relative differences in the size of the popula-
tion and the rate at which it is growing as 
well as labour market characteristics. Meas-
ures such as unemployment, employment, 
and participation rates, which relate these 
indicators to the actual or potential supply 
of available labour are probably more use-
ful indicators.  

How does BC’s unemployment rate  
compare to that in other provinces?  

The unemployment rate is probably the most 
widely quoted labour market statistic. It is 
calculated as the ratio of the number of un-
employed people to the total labour force, 
and can be viewed as a measure of the like-
lihood that people who participate in the 
labour force will be without work. 

In 2006, the average unemployment rate in 
BC was 4.8%. The province’s jobless rate 
was below the national average, and was 
lower than in Ontario, Quebec, and all of 
Atlantic Canada. Unemployment rates on 
the east coast remain high, with provinces 
such as Newfoundland continuing to ex-
perience double-digit unemployment de-
spite recent improvements in labour market 
conditions. 

BC does not stack up particularly well com-
pared to other western provinces. Sas-
katchewan, Manitoba and Alberta all had 
lower annual unemployment rates during 
2006. This was not an unusual occurrence: 

Tel: (250) 387-0327 Fax: (250) 387-0329 Web: www.bcstats.gov.bc.ca E-mail: bcstats.infoline@gov.bc.ca 
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during the entire period since 1976, BC’s an-
nual jobless rate has never fallen below that 
in any of the Prairie provinces, although it 
has temporarily dipped below them for short 
periods during the year. This gap between 
unemployment rates in BC and in other parts 
of the west has persisted throughout ups and 
downs of the business cycle.  

 

Although BC’s jobless rate is falling, it 
remains higher than Alberta’s 
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Data Source: Statistics Canada 

All three Prairie provinces have lower  
unemployment rates 
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Data Source: Statistics Canada 

BC has a relatively low employment rate 

The employment rate is calculated as the ratio 
of total employment to the population of 
potentially eligible workers (the 3,511,000 
people aged 15 or over in 2006). It shows the 
extent to which the adult population is 
gainfully employed.  

Using the employment rate as a yardstick, 
BC does not compare favourably to other 
provinces. The province’s employment rate 
was 62.5% in 2006, just slightly less than the 
national average of 63.0%. Only Quebec and 
the Atlantic provinces had lower employ-
ment rates than BC. Alberta’s rate of 70.8% 
was nearly eight percentage points higher 
than the national average.  

People who do not want, or are not able to 
work are included in the working-age popu-
lation. This means that a lower-than-average 
employment rate is not necessarily an indica-
tion of weak labour market conditions in 
British Columbia. It could simply reflect the 
fact that a smaller percentage of the working-
age population is actually available for work 
in BC. This is likely the main reason for the 
province’s relatively low employment rate 
compared to other regions.  

BC’s employment rate is below 
the national average … 
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Data Source: Statistics Canada 
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…as is the labour force participation rate  
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Data Source: Statistics Canada 

BC’s participation rate is below 
 the national average 

The participation rate compares the labour 
force to the total population aged 15 and 
over. Because it includes both employed 
and unemployed people, the participation 
rate is a good indicator of the extent to 
which the working-aged population is at-
tached to, or engaged in, the labour market. 
BC’s participation rate averaged 65.7% in 
2006, indicating that two out of every three 
people aged 15 and over were either work-
ing or looking for work. British Columbia’s 
labour force participation rate has tradition-
ally been lower than in the other western 
provinces, and in recent years has fallen be-
low the national average.  

Why do people choose not to participate in 
the labour force? 

There are many reasons why people of 
working age do not participate in the labour 
force. Age structure is one factor that can 
affect participation rates. The official unem-
ployment, employment and participation 
rates are based on a working-age popula-
tion definition which includes everybody 

over the age of 15, no matter how elderly 
they are. Using this basis for comparison, a 
province that has a larger concentration of 
seniors will, by definition, have a lower par-
ticipation rate.  

Data on employment, unemployment and 
the number of people in the labour force is 
available by age group. Looking at the 
population of usual working age (those be-
tween the ages of 15 and 64) it is possible to 
remove the “seniors effect” from the equa-
tion. Even when this is done, the province’s 
participation rate still remains well below 
that in the other western provinces. This 
suggests that a large senior population is 
not the reason for the difference between 
participation rates in BC and in other parts 
of western Canada. (In fact, seniors account 
for a bigger share of the working-age popu-
lation in both Saskatchewan and Manitoba.) 

Even when it is adjusted to exclude those 
aged 65 and over, BC’s participation 
rate remains lower than average 
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Data Source: Statistics Canada 

Statistics Canada’s Labour Force Survey 
provides some insights into other reasons 
why people do not participate in the labour 
force. A relatively small percentage of the 
people in BC who are not in the labour force 

Tel: (250) 387-0327 Fax: (250) 387-0329 Web: www.bcstats.gov.bc.ca E-mail: bcstats.infoline@gov.bc.ca 
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want to work but are unable to do so be-
cause of personal illness and family respon-
sibilities, or because they are students, await-
ing recall or a reply from an employer, have 
become discouraged or for other reasons.  

About 6% of British Columbians who are not 
in the work force want to have a job 
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Data Source: Statistics Canada 

In 2006, about 6% of those aged 15 to 64 
who were not in the workforce wanted to 
work. This was below the Canadian average 
(8%) and lower than in both Saskatchewan 
(9%) and Manitoba (9%), but slightly higher 
than in Alberta (5%). 

This means that the supply of potential new 
workers in BC is limited, since based on this 
measure, virtually all of the British Colum-
bians aged 15 to 64 who are not in the work 
force have chosen, for various reasons, not 
to seek employment. Some of them may be 
students who are enrolled in schools or 
post-secondary institutions. While it is 
likely that these individuals will eventually 
be looking for jobs, others who are currently 
not in the workforce may be less inclined to 
do so. Family responsibilities, personal 
preferences, or other factors may mean that 
joining the labour force is not a likely option 
for many of them. 

At the same time, about 6% of BC’s popula-
tion aged 15 to 64 has never been employed. 
This is higher than the national average 
(5%) and considerably higher than in Al-
berta and other western provinces. This 
percentage has fluctuated significantly over 
time and rises during periods when labour 
market conditions are less robust. 

A similar percentage of British Columbians 
aged 15 to 64 have never held a job 
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Data Source: Statistics Canada 

BC’s low participation rate 
is cause for concern 

To summarize, BC has a lower than average 
employment rate in large part because it has 
a lower than average participation rate, 
whether you look at the entire population 
aged 15 and over, or at the population of 
usual working age (15 to 64).  

BC does not stack up favourably compared to 
the Prairie provinces, especially Alberta, in 
this regard. There appears to be a weaker at-
tachment to being in the workforce here than 
in other parts of western Canada. Only 6% of 
those aged 15 to 64 who are not currently in 
the province’s work force want to have jobs. 

Given that the province is at or nearing full 
employment, this is cause for some concern 

Tel: (250) 387-0327 Fax: (250) 387-0329 Web: www.bcstats.gov.bc.ca E-mail: bcstats.infoline@gov.bc.ca 
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since the potential supply of available 
workers in BC is limited. The pending re-
tirement of large numbers of baby boomers 
is likely to exacerbate the situation, since 
British Columbia (like Saskatchewan, Mani-
toba and Canada as a whole) has an older 
working age population than does Alberta. 

Four out of ten British Columbians aged 15 
to 64 are older workers 
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Data Source: Statistics Canada 

How do we attract more workers? 

Traditionally, migration has been a key 
method of attracting additional workers to 
an economy that is facing a labour shortage, 
and in past economic upturns, this has oc-
curred in BC. The problem for the province 
now is that British Columbia must compete 
with Alberta, as well as the other provinces, 
for workers from other parts of Canada.  

There are a number of factors that may 
make BC a less desirable destination for mi-
grants than Alberta. Housing costs in the 
province remain among the highest in Can-
ada, and despite a booming economy in Al-
berta, the cost of housing there is still not as 
expensive as in BC’s biggest cities. At the 
same time, average wages in this province 
are lower than in Alberta. Migrants choos-
ing to come here rather than to Alberta 

(where employers are even more in need of 
workers and are providing special incen-
tives such as signing bonuses to attract 
them), will have to balance housing costs 
and lower wages in BC against other advan-
tages they may see to living in this prov-
ince. Furthermore, the potential supply of 
migrants may be drying up. Unemployment 
rates have been falling across the country, 
and with more jobs available in eastern 
Canada, it is less likely that workers there 
will choose to pick up and move away from 
their family and friends. 

Workers from other countries are another 
source of potential additions to the labour 
force, but considerations other than the 
need for labour have to be taken into ac-
count when determining the rate of interna-
tional immigration. 

Productivity improvements could help alle-
viate the effects of a pending labour short-
age. If employers in the province can find 
ways to increase their output without using 
more labour–by working “harder and 
smarter”, or making better, or more, use of 
capital equipment, the potential strain on 
the economy may be reduced. 

Average hourly wages are lower in BC and 
have increased at a slower rate 
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Finally, it should be remembered that the 
economy is cyclical. At the moment there is, 
at least potentially, an excess demand for 
workers in BC and there are indications that 
factors such as the 2010 Olympics and the 
pending retirement of baby boomers, will 
put additional strains on the province’s la-
bour market. However, the economy does 
go through ups and downs, not all of which 
are determined by internal factors, so to-
day’s labour shortage could become a sur-
plus at some point in the future. 
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BC at a glance . . . 
POPULATION     (thousands) % change on

Jan 1/07 one year ago
  BC 4,338.1     1.3
  Canada 32,777.3   1.0

GDP and INCOME (Revised Nov 8) % change on
   (BC - at market prices) 2005 one year ago
  Gross Domestic Product (GDP) ($ millions) 168,855    7.2
  GDP ($ 1997 millions) 145,501    3.7
  GDP ($ 1997 per Capita) 34,173      2.4
  Personal Disposable Income ($ 1997 per Capita) 20,983      2.4

TRADE  ($ millions, seasonally adjusted)
% change on

prev. month 
  Manufacturing Shipments - Feb 3,424        -1.4
  Merchandise Exports - Feb 2,642        -4.1
  Retail Sales - Jan 4,559        1.5

CONSUMER PRICE INDEX % change on 12-month avg
  (all items - Mar 2007) one year ago % change
  BC 2.2            1.9
      Vancouver 2.5            2.2
      Victoria 1.9            1.6
  Canada 2.3           1.9

LABOUR FORCE   (thousands) % change on
  (seasonally adjusted) Mar '07 prev. month
  Labour Force - BC 2,357        0.4
  Employed      - BC 2,265        0.6
  Unemployed  - BC 92            -2.9

Feb '07
  Unemployment Rate - BC (percent) 3.9            4.0
  Unemployment Rate - Canada (percent) 6.1           6.1

INTEREST RATES     (percent) Apr 18/07 Apr 19/06
  Prime Business Rate 6.00          5.50               
  Conventional Mortgages - 1 year 6.60          6.15               
                                         - 5 year 6.64          6.60               

US/CANADA EXCHANGE RATE Apr 18/07 Apr 19/06
  (avg. noon spot rate)    Cdn $ 1.1288      1.1364           
                     US $ (reciprocal of the closing rate) 0.8866      0.8804           

AVERAGE WEEKLY WAGE RATE % change on
  (industrial aggregate - dollars) Mar '07 one year ago
  BC 743.18      3.5
  Canada 735.11      1.9

SOURCES:

  Population, Gross Domestic Product, Trade, Statistics
  Prices, Labour Force, Wage Rate Canada
  Interest Rates, Exchange Rates:  Bank of Canada Weekly Financial Statistics
  For latest Weekly Financial Statistics see www.bankofcanada.ca

}

Socio-Economic Profiles & Indices 
The 2006 edition of these widely monitored 
reports provide the most complete and up-to-
date basis for measuring and comparing the 
social and economic dimensions of regions in 
the province. Released April 4. 

www.b stats.gov.bc.ca/data/sep/index.asp c 

High Technology Sector - 2006 
The high technology sector is a growing part 
of British Columbia's diverse economy, offer-
ing the prospect of strong economic growth in 
the years to come as well as a local source of 
technology inputs to the province's resource-
based industries. 

Our latest Profile and Input Indicators reports 
are now available. 

www.bcstats.gov.bc.ca/data/bus_stat/busind/hi_tech.asp  

Manufacturers’ Directory 2007 
Over 600 pages 
Sources, leads, opportunity – whatever you 
make of it – the 2007 Directory is packed 
full of current information on more than 
4,800 firms operating in British Columbia. 
$45 plus taxes. Order now. 

Tel: (250) 387-0359 
FAX: (250) 387-0380 
Searchable on-line at www.made-in-bc.ca
2007 British Columbia Manufacturers’ Directory 

www.bcstats.gov.bc.ca/pubs/pr_bcmd.asp 
 
 

Released this week by BC STATS 
• Exports, January 2007 
• Consumer Price Index, March 2007 
• Next week 
• Business Indicators, April 2007 
• Current Statistics, April 2007 
 

BC STATS, Ministry of Labour and Citizens’ Services, Box 9410 Stn Prov Govt, Victoria, B.C. V8W 9V1 
Tel: (250) 387-0327  Fax: (250) 387-0329  Web: www.bcstats.gov.bc.ca  E-mail: BC.Stats@gov.bc.ca 

http://www.made-in-bc.ca/
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